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W, 1R Move towards management 1: new manager

BIXT R

g(i

—FEEHE N R 3 TUE PR

figE- R 1 1) 7L

—FEEHE N R 3 W AE

e

- g A B RN K AR
HRBP

.

PR RA SR

- FEEEEN) 3 AR
LT

- T E A AT ENL

5 EE IR /13




ABTE 2. NEBEAEH T

Move towards management 2:
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Change management:
8 steps of change management
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Questioning power —
the art of digging out answers step by step
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Business writing
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Professional report on one's

work and report ability improvement training WA 1R
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Non—project manager project courses
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Non—product manager product courses
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New team leader
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Gold team leader
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Navigation training
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